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ABSTRAK 
Penelitian ini bertujuan mengetahui Pengaruh Gaya Kepemimpinan dan 
Lingkungan Kerja Terhadap Employe Engagement di UD. Halim Plastik. Jenis 
penelitian ini adalah penelitian jenis kuantitatif. Populasi dalam penelitian ini 38 
orang dimana jumlah sampel sama dengan populasi. Teknik pengambilan sampel 
adalah total sampling, dimana jumlah sampel sama dengan populasi. Sumber data 
yang digunakan adalah data primer. Teknik pengumpulan data wawancara dan 
kuesioner, Teknik analisis data yang digunakan adalah Rentang skala dan regresi 
linier berganda. Berdasarkan hasil analisis data menjelaskan bahwa gaya 
kepemimpinan dan lingkungan kerja berpengaruh terhadap Employe Egagement. 
Pengujian hipotesis menggunakan uji-t dan uji-f. Uji t menunjukan bahwa 
terdapat pengaruh signifikan antara variabel  gaya kepemimpinan  terhadap 
Employe Engagement. Uji f menunjukan terdapat pengaruh yang signifikan secara 
simultan dari variabel gaya kepemimpinan dan lingkungan kerja terhadap 
Employe Egagment di UD Halim plastik. Dari hasil koefisien regresi 
menunjukkan gaya kepemimpinan memiliki pengaruh yang lebih besar terhadap 
employee engagement.Hasil penelitian ini menemukan pengaruh yang positif 
signifikan antara gaya kepemimpinan terhadap employee egagement dan pengaruh 
positif tidak signifikan antara lingkungan kerja terhadap employee egagment. 
 
Kata kunci : Employe Egagement, Gaya kepemimpinan,Lingkungan Kerja. 
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INFLUENCE OF LEADERSHIP AND WORK ENVIRONMENT 
STYLES ON EMPLOYEE ENGAGEMENT IN UD.HALIM 
PLASTIC 
 
Bingar Cahyaning Asri 
Management Study Program, Faculty of Economics and Business 
University of Muhammadiyah Malang 
Tlogomas No. 246 Malang 
Bingarcahya53@gmail.com 
 
ABSTRACT 
This study aims to determine the effect of leadership style and work environment 
on employee engagement at UD. Halim Plastic. This type of research is 
quantitative research type. The population in this study was 38 people the number 
of samples is equal to the population. The sampling technique is total sampling, 
where the number of samples is equal to the population, the data source used is 
primary data, the technique of collecting interview and questionnaire data, the 
data analysis technique used is a range of scales. The analytical tool in this study 
is the Multiple Linear Regression. Data analysis explains that leadership style 
and work environment influences Employment Management. Hypothesis testing 
using the t test and f test, t test shows that there is a significant influence between 
the leadership style variables on Employe Egagement, the f Test shows there is a 
significant influence simultaneously from the leadership style variables and work 
environment on Employe Egagment at UD Halim Plastic. From the results of the 
regression coefficient shows the leadership style has a greater influence on 
employee engagement. The results of this study found a significant positive effect 
between leadership style on employee egagement and a non-significant positive 
effect between work environment on employee egagment. 
 
Keywords: Employment Management, Leadership Style, Work Environment 
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